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DISCLOSURE OF PARTICIPATION
IN

HOUSING PROGRAMS OR RESIDENT SERVICES BENEFITS

I/my immediate family member have received or participated in (or will receive or participate in) the following program(s) provided by or offered by the Housing Opportunities Commission:

I hereby certify that (i) I have complied with the same standards and procedures required for all applicants to obtain the program benefits identified above and (ii) I have not used my position as an employee nor my relationship with other employees to influence the decision-making process or obtain benefits to which I (or my immediate family member) would not otherwise be entitled.

In making this disclosure, I acknowledge the obligations under the Montgomery County Ethics Law and the Commission’s Personnel Policy not to intentionally use my employment for private gain or for the benefit of another.  I, undersigned, hereby certify that I have fully read and fully comprehend this form in its entirety.  I understand that, should any statement that I have made prove to be false, misleading, or erroneous or, should any action I take or, have taken, violate the Commission’s Personnel Policy, it may result in the loss of my (or my immediate family members) participation in this program and/or disciplinary action.

I hereby affirm under the penalties of perjury that the foregoing statement is true to the best of my knowledge, information and belief.
___________________________________________
Employee’s Signature



Date

___________________________________________
ACKNOWLEDGING:

Employee’s Printed Name







__________________________________________________








Executive Director


     

Date

The law in Montgomery County, Maryland (Chapter 27, Montgomery County Code) prohibits discrimination on the bases of race, color, religious creed, ancestry, national origin, sex, sexual orientation, marital status, presence of children, age, physical or mental handicap, or source of income.

PARAGRAPH 1344 of the PERSONNEL POLICY of the HOUSING OPPORTUNITIES COMMISSION OF MONTGOMERY COUNTY, MD.

A Commission employee shall adhere to the Montgomery County Code – Ethics, Section I 9A-1 4 which reads:
(a) A public employee must not intentionally use the Prestige of Office for private gain
 or the gain of another.  Performing usual and customary constituent services, without
 additional compensation, is not the use of prestige prohibited by this subsection.

(f)    A person must not influence or attempt to influence a public employee to violate this
Chapter or Section 411 of the Charter.  (1990 L.M.C., ch.21, s 1.)

A Commission employee shall not intentionally use the prestige of the office or a personal relationship for private gain of the advantage of another.  No employee shall advocate the advancement of a relative through the prestige of office and shall not intimidate, threaten, coerce or discriminate against any other employee for the purpose of obtaining private gain or advantage for another.

